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Management of the Scheme

The Trustees of the Staff Benefits Scheme 
are as follows:-.

Mr Alan Johnston – Chairman,
Alan was appointed by the University Court as 
Trustee on 16th September 2013 

Mr Robert Black, 
appointed 1st April 2013

Ms Sarah Smith, 
(University Secretary) appointed 24th June 2013 

Mr Richard Davidson, 
appointed 1st January 2015 

Mrs Celia (Tzyvia) Rye, 
Member Nominated Trustee

Mr Khushaal (Khush) Joshi, 
Member Nominated Trustee appointed 
22 September 2014 

Mrs Ann Fraser 
is Secretary of the Scheme  

Advisors to the Trustees:

Administrators
Hymans Robertson LLP

Actuary
Mr John Porteous, Mercer
 
Investment Adviser
Mr Andy Green, Hymans Robertson  

Solicitors 
Shepherd & Wedderburn, Edinburgh

Auditor
Ernst & Young LLP, Edinburgh



New Advisers
The Trustees appoint external advisers to provide specialist services 
to the Scheme and contracts are typically for a period of no more than 
five years. The contracts of the administration, actuarial and investment 
services for the Scheme were due for renewal in early 2015 and the 
Trustees undertook a full tendering exercise to ensure continued value 
for money for these services. The result of the tender saw the Scheme 
administration services transfer from AON Hewitt to Hymans Robertson 
and the actuarial services transfer from AON Hewitt to Mercer. Both 
appointments took effect from 1 April 2015 and will run for a period 
of five years.  Hymans Robertson retained the investment services 
contract for a further five year period.

As part of the new administration contract management of the Scheme’s 
pensioner payroll and bank account also transferred to Hymans 
Robertson administration. This took effect from 1 June 2015. The 
Trustees are confident this change will facilitate a smoother transition for 
members from active to pensioner status.   

The formal triennial valuation of the Scheme as at 31 March 2015 is 
currently taking place and details of the outcomes are expected around 
the end of the year.  

Pension Increases
The April 2015 pension increase for those pensions where the level 
of increase is linked to the Consumer Prices Index (CPI) inflation was 
1.2%. For benefits earned post 1 January 2011, where the increase is 
linked to the Retail Prices Index (RPI), the increase for the year was 
2.3%.

Budget changes from April 2015
Pension legislation now gives individuals with funds held in Defined 
Contribution (DC) arrangements greater flexibility over how they take 
their benefits. In particular, they are no longer required to use part of the 
fund when they retire to purchase an annuity (which provides a secure 
income in retirement). It is now possible to take the entire proceeds 
of a DC account at retirement; part of this will be paid tax-free and 
the balance will be subject to income tax at the member’s marginal 
rate (currently 20% if the individual remains a basic rate taxpayer, 
although paying the lump sum may move a person into a higher income 
tax band). There are other options available, such as a “drawdown” 
arrangement, which give more flexible levels of income each year and 
may result in a lower tax bill than taking everything at one time.  

The SBS is a Defined Benefit (DB) scheme and is therefore not directly 
affected by these changes.  However, members do have the option to 
transfer the value of their benefits from the SBS into a DC arrangement 
to have access to the increased flexibility. This is a major decision and 
members must confirm to the Trustees that they have taken financial 
advice before a transfer can proceed. The Government has set up a 
new website at www.pensionwise.gov.uk to give people guidance on the 
full range of options now available from DC arrangements at retirement.  

The minimum pension age from which members can draw benefits is 
increasing from 55 to 57 in 2028 (when the State Pension Age increases 
to 67).  Moving forward, the Government intend to retain it at 10 years 
below State Pension Age.

Beware of pension fraud
Pension liberation is a potentially fraudulent way of accessing pension 
savings early. (Under normal circumstances, currently you cannot 
access your benefits until after age 55, unless you suffer serious ill 
health.)

It involves transferring your savings to an alternative arrangement, such 
as an overseas investment policy, which will allow you to access the 
money. However, rogue advisers are not being clear about the financial 
implications of such a transfer, which more than likely will result in 
significant tax charges and penalties.  

If you access your pension benefits in this way, you could face 
charges of more than half the value of your pension savings.

Please be aware of promotions, cold-calls or advertisements that 
encourage you to transfer your pension benefits to a different 
arrangement so that you can access the money early. If you receive 
an offer and are in any doubt about its legality, contact ActionFraud on 
0300 123 2040.

You can find more information, including the downloadable guide 
‘Predators stalk your pension’ on the Pensions Regulator’s website. Go 
to
www.thepensionsregulator.gov.uk/pension-liberation-fraud.aspx

State pension age
The age at which people can claim their State Pension is rising steadily 
to make sure that it continues to change in line with increasing average 
life expectancy.

Currently, the increase is scheduled as follows:
•	 to	age	65	for	women	by	2018;
•	 to	age	66	for	everyone	by	2020;	and	
•	 to	age	67	for	everyone	between	2026	and	2028.

The Government had scheduled the rise to age 68 for 2046, but is likely 
to bring this forward to the mid-2030s, while the rise to age 69 could 
take place by the late 2040s. The plan is to review the State pension 
age regularly. You can find the latest information online at www.gov.uk.

Reduced tax allowances for pensions
Members of pension schemes in the UK enjoy tax relief on both their 
pension contributions and on any cash lump sum they may choose to 
take at retirement. There are however restrictions on the maximum tax-
free benefit you can build up in any single year and the maximum tax-
free benefits you can take at retirement.

The Annual Allowance (the amount of benefit you can build up in any 
one year) is currently £40,000.  

The Lifetime Allowance (the overall amount of tax-free benefit you can 
build up in pension provision) for 2015/16 is £1.25 million. This figure 
will reduce to £1million for the tax year 2016/17.  

It is your responsibility to check how close you may be to these 
allowances. If you are unsure you should speak to an independent 
financial adviser. 

You can read more on the tax allowances online at www.hmrc.gov.uk/
pensionschemes/reliefs-charges.htm. 
 
Additional Voluntary Contributions (AVCs)
The Scheme currently allows you to pay AVCs to fund fixed additional 
pension benefits. In addition, defined contribution (DC) AVCs can be 
paid to a separate arrangement with Standard Life.

Anyone who wants to find out more about the Standard Life AVC 
arrangement or to start making additional voluntary contributions to 
this scheme or towards additional pension credits through the main 
pension scheme, should contact the pensions administrators at Hymans 
Robertson LLP or the pensions department at the University. 
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Financial Information  

Summary Annual Report & Accounts to 31 March 2015
The fund increased in value from £284,209,808 at 31 March 2014 to £326,162,963 at 31 
March 2015.

 £

Fund at 31 March 2014  284,209,808

Income

Contributions  11,831,247

Transfers in           230,065

Other income       421,314

Total    12,482,626

Expenditure

Benefits payable   10,798,008

Payments to, and on account of, leavers       2,071,682

Other payments      242,570

Administrative expenses      691,114

Total   13,803,374

Net additions from dealings with members  (1,320,748)

Net returns on investments  43,273,903

Fund at 31 March 2015 326,162,963

Investments

The Scheme’s assets are invested in the following asset classes which aim to achieve 

strong longer term investment returns:

Asset Allocation at 31 March 2015
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The Scheme’s investment can be broadly categorised as ‘Growth’ or ‘Matching’.

Over long term time periods, Growth assets are expected to generate investment returns greater than the return on the 

Scheme’s liabilities in order to reduce the Scheme’s deficit. It is accepted that investing in Growth assets comes with a 

higher level of risk, particularly over the shorter term. The Scheme’s current Growth holdings are in Equities, Private Equity, 

Diversified Growth and Property.

 

Matching assets, such as Fixed Interest Bonds, are a lower risk relative to the Scheme liabilities as their value is intended to 

move up and down together in a similar proportion. The Scheme has a target holding of 25% in Matching assets.  

The Trustees employ a number of investment managers to look after the Scheme’s assets on a day to day basis.  The 

investment managers are:-

Fund Manager        % of scheme assets

KAMES Capital (formerly AEGON Asset Management UK)   14.1

Morgan Stanley  7.7

Blackrock  9.0

Wellington Management Company , LLP  19.4

Baillie Gifford  39.9

Threadneedle  9.5

Cash  0.4

Total  100

Membership profile
Active membership decreased again slightly over the year from 2,191 at 31 March 2014 to 2,176 at 31 March 2015.  

Deferred membership increased from 1,859 to 1,922. The pensioner population increased from 1,840 to 1,922.  

 

Funding 

The last full actuarial valuation of the Scheme was undertaken as at 31 March 2012. The 2012 valuation showed that the 

Scheme had an overall deficit of £56.0 million which represented a funding level of 81% based on the Scheme’s Technical 

Provisions. 

A full actuarial valuation is currently being carried out as at 31 March 2015. Since the 2012 valuation the value placed on the 

liabilities will have increased due to a fall in gilt yields. This has been offset by strong positive returns on the assets over the 

three year period. The expectation however is that a significant deficit will remain and the Trustees will shortly commence 

discussion with the University on how best to rectify this position. A key outcome from the 2015 valuation is a “Recovery 

Plan” which shows how any deficit is expected to be met. The results of the 2015 valuation and the agreed recovery plan will 

be communicated to members in due course.
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Payment to the University

It is a legal requirement that we should inform members whether any payment has been made to 

the University from the Scheme’s funds since the last Pensions Report update. There has been no 

such payment. 

Expression of wishes form

The rules of the Scheme provide for a lump sum benefit payable if you die in service, or during the 

first five years of your retirement. The Trustees of the Scheme have discretion in determining who 

is to receive the lump sum payment. It is important, therefore, that we know who you would like to 

receive this amount. Please ensure you have completed an expression of wish form and that you 

keep it up to date.

You can get a form from the Pensions Department or you can download one from the Pensions 

Department website:

http://www.finance.ed.ac.uk/finweb/forms/Pensions

Help and information

The Trustees and the University are both committed to ensuring that the pension scheme is 

governed and managed to the highest possible standard. As the world of pensions becomes 

increasingly more complex, an important part of these responsibilities is to ensure that members 

of the scheme are fully informed of all the developments that impact on it. This report provides you 

with general information about the Scheme. Other important documents of which you can obtain 

copies from the Pensions Office include: 

• The Statement of Funding Principles sets out formally the assumptions and method the 

Trustees have adopted having consulted the University as part of the 2012 actuarial valuation.    

• The Recovery Plan which sets out the way that the shortfall in assets compared with the 

Technical Provisions is to be met.

• The Schedule of Contributions showing how much money is being paid into the Scheme.

• The full report on the Actuarial Valuation following the Actuary’s check of the Scheme’s situation 

as at 31 March 2012.

• The Statement of Investment Principles explaining how we invest the money paid into the 
Scheme.

• The Annual Report and Accounts which shows the Scheme’s income and expenditure over 
each year.

• The Explanatory Booklet for active employee members of the Scheme (you should have 
been given a copy when you joined the Scheme, but we can let you have another copy).
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• An Annual Benefit Statement – if you are not getting a pension from the Scheme (and 
have not received a benefit statement in the previous 12 months) you can ask for a 
statement that provides an illustration of your likely pension.

In order for us to be able to keep in touch with you, please inform us if you change 
address.

Important: If you are thinking of leaving the Scheme for any reason, you should consult a 
professional adviser, such as an Independent Financial Adviser before taking any action.

If you would like financial advice, you should contact an Independent Financial Adviser 
(IFA), as the Trustees, by law, are unable to provide this. To find an IFA near you, visit 
www.unbiased.co.uk
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Useful Addresses

The Pensions Advisory Service and the Pensions Ombudsman
TPAS helps members and beneficiaries of pension schemes with any pension questions 
they may have and any difficulties they have failed to sort out with the trustees or 
administrators. You can contact a local TPAS adviser through your Citizens Advice 
Bureau or by:

Tel: 0845 601 2923
Email: enquiries@pensionsadvisoryservice.org.uk
Website: www.pensionsadvisoryservice.org.uk
Post: 11 Belgrave Road
 London
 SW1V 1RB

If TPAS fails to resolve your issue, you can contact the Pensions Ombudsman. The 
Ombudsman can help investigate complaints and disputes of fact or law connected 
with pension schemes. You can contact the Ombudsman at the same address as TPAS. 
However, it has a different phone number, email and website address:

Tel: 020 7834 9144
Email: enquiries@pensions-ombudsman.org.uk
Website: www.pensions-ombudsman.org.uk

Pension Tracing Service
If you have lost track of previous pension benefits, you can contact the Pension Tracing 
Service. It will give you an up-to-date address of the trustees of pension schemes.

Tel: 0845 600 2537
Website: www.thepensionservice.gov.uk
Post: The Pension Tracing Service
 The Pension Service
 Tyneview Park
 Whitley Road
 Newcastle-upon-Tyne
 NE98 1BA


